
                    

 

CONFERENCE SCHEDULE 

*All conference activities will take place in the D/E Convention Center Ballroom at the Kalahari Resort, except for 

Break-Out Sessions and Socials/Trivia (see session schedule for locations). 

                  THURSDAY       FRIDAY

8:00 AM Check In + Light Breakfast 

9:00 AM Conference Welcome 

9:30 AM 
Keynote Address w/Dr. Eddie 

Moore, Jr. 

10:30 AM Break-Out Session #1 

11:20 AM Break-Out Session #2 

12:10 PM 
WCPA Annual Business Meeting + 

Lunch 

1:20 PM Break-Out Session #3 

2:10 PM Break-Out Session #4 

3:00 PM 
Mentor/Mentee Networking 

Session + Snack Break 

3:30 PM 
Past President's Meeting & Photo 

+ Case Study Prep Time 

5:30 PM 
Concordia University  

Wisconsin Social  
[Acacia] 

7:30 - 9:00PM 
Trivia 

 [Wisconsin Brew Pub –  
Bucky’s Sky Box] 

 

 

 

 

 

 

 

 

 

 

Wear your School Spirit! 

8:00 AM 

Case Study Competition 

Light Breakfast 

WCPA Board Information Session 

Hello to SA 101 

9:00 AM Break-Out Session #5 

9:50 AM Break-Out Session #6 

10:40 AM Mindfulness Break 

10:55 AM Break-Out Session #7 

11:45 AM 
Awards + Lunch Buffet 

Keynote w/Warren Scherer 

1:30 PM Conference Closing/SA 101 Break 



Break-Out Sessions – Thursday 
Break-Out Session #1 @ 10:30AM-11:15AM 

Location Presenter(s) 
Presentation 

Title  Abstract 

Ironwood Ryan Podolak 
Restorative 
Practices in 

Student Conduct 

Methods for resolving conflict between humans which give a 
voice to the person harmed by another’s actions, repair the harm 
caused by that individual, and seek to keep the community whole 

have existed for thousands of years. Restorative 
practices/restorative justice are the newest terms/iterations of 
this practice. Learn about restorative practices and learn how it 
is being utilized in the UW-Madison Office of Student Conduct 

and Community Standards for certain cases in lieu of a 
Eurocentric/colonial conduct model. I’ll give an overview of 

restorative justice/practices and discuss its start in our office, 
day-to-day implementation, partnership outreach, and other 

logistical aspects. 

Banyan 
Jackie Lee, Dr. 

Demetrius 
Smith 

NCORE 2019 
Sharing Session  

Facilitators attended the National Conference on Race and 
Ethnicity in American Higher Education (NCORE) 2019 in 
Portland, Oregon. Lessons learned, ideas gathered, and an 

overview of the conference will be provided.  

Crown 
Palm 

Sandi Scott, 
Andy Luptak 

The First 
Amendment: A 
Practitioner’s 
Perspective 

Freedom of speech and the right to peaceably assemble are two 
freedoms afforded to people in the U.S. Constitution. Colleges 
campuses are environments where these freedoms are often 
exercised and expressed. Unfortunately, lack of understanding 
about the first amendment often create hurt and mistrust in 
campus communities. College and University administrators are 
on the front lines making decision about what is protected and 
what crosses the line. Join two seasoned administrators who 
have been faced with these challenges and hear their stories and 
the lessons they have learned. A past WCPA Program of the Year 
award winner! 

 

Session Evaluation: http://bit.ly/WCPAeval  

 

 

 

 

 

 

 

 

 

 

 

http://bit.ly/WCPAeval


Break-Out Session #2 @ 11:20AM-12:05PM 

Location Presenter(s) Presentation Title  Abstract 

Banyan 
Allayah Manns, Le 

Racha Simon, 
Courtney Luedke 

Keepin' it 100: How 
to Support First-
Gen Students of 

Color 

While access to higher education has increased for Students 
of Color, persistence rates have not kept pace and 

institutions are experiencing retention gaps as compared to 
White peers. We will present best practices and what you can 

do as a practitioner to support students one-on-one during 
their college career. Conference attendees will leave the 

workshop with specific strategies they can employ at their 
own institutions. This workshop will be interactive where 

participants will learn from presenters and each other to set 
individual goals and to keep themselves accountable for 

supporting first-generation Students of Color. 

Crown 
Palm 

Lissa Greer, 
Danielle Olson 

iGen Meets Higher 
Education 

Student Affairs professionals are experiencing the wrath of 
the iGen student arriving on campuses everywhere. We will 
be exploring the main themes from Jean Twenge, author of 

iGen: Why Today's Super-Connected Kids Are Growing Up Less 
Rebellious, More Tolerant, Less Happy--and Completely 

Unprepared for Adulthood--and What That Means for the Rest 
of Us (2018) and connecting it to student affairs. In this 

presentation, we will be incorporating facts, examples, case 
studies, leaving the participants with real life, tangible 

takeaways. Together, we will learn how to best serve our 
current students by demystifying their view of the world 

through this authors lens.  

Ironwood Tonya Schmidt 
Dare to Lead 

Bookclub 

Leadership can be hard, but with Brene Brown's recent book 
Dare to Lead as a helpful guide, we can all do hard things. 

Even if you haven't read it in advance, join us in discussing 
this motivating book that encourages us to be brave leaders, 
have tough conversations, and be vulnerable. Brene´ is know 

for her research on courage, vulnerability, shame and 
empathy and is a social justice warrior. All attendees will 

have a chance to win their very own copy of the book. 

 

Session Evaluation: http://bit.ly/WCPAeval  

 

 

 

 

 

 

 

 

 

 

 

http://bit.ly/WCPAeval


Break-Out Session #3 @ 1:20PM-2:05PM 

Location Presenter(s) Presentation Title  Abstract 

Ironwood 
Alfred Beseler, 
Tonya Schmidt 

Building Trust and 
Relationships Through 

Conduct 

Students do not enjoy coming to our offices for conduct 
reasons. When it comes to conduct, students can 

experience a wide range of emotions, from guilt and 
shame, to fear and anger. This presentation is designed to 
illustrate how a conduct incident can be used not only to 

correct behavior and educate, but also to build trust 
among the student and the professional.  

D/E 
Convention 

Center 

Dr. Eddie 
Moore, Jr.  

Diversity, Power, 
Privilege and 

Leadership: Are We 
Making Progress in the 

21st Century 

This interactive, informational, challenging and energetic 
workshop session examines and explores issues of 

diversity, power, privilege, oppression and leadership 
across America. We all have an excellent opportunity to 
be positive role models, powerful decision makers, and 
effective agents of change, if we have the tools. Are we 
making progress? Participants will leave with the skills 

and knowledge necessary to begin addressing issues 
related to equity, power, privilege and leadership both 

individually and institutionally.  
 

Session Evaluation: http://bit.ly/WCPAeval  

 

Break-Out Session #4 @ 2:10-2:55PM 

Location Presenter(s) 
Presentation 

Title  
Abstract 

Ironwood 

Sandi Scott, 
Tammy 

McGuckin, Al 
Thompson 

Addressing 
Behavioral Health 

Needs in 
Wisconsin 

This past year UW-System Senior Student Affairs Officers 
initiated efforts to raise the issue of increasing behavioral 
health needs of students. Research was analyzed, higher 

education system mental health initiatives were reviewed, 
campuses identified specific needs and shortfalls, and 

numerous presentations were given to various constituencies. 
As a result, three system-wide working groups are currently 

exploring solutions to meet the behavioral health needs of 
students across the state. Learn from two of the UW-System 

Senior Student Affairs Officers the strategy behind advancing 
the behavioral health agenda, the research that spring-boarded 

the conversation, and potential outcomes from the working 
groups. Participants will also have an opportunity to add their 
perspective and thoughts as to ideas and strategies that could 

improve mental health for college students across the UW-
System and the state of Wisconsin.  

Banyan Rochelle Hoffman  
Retention Rates of 

College Student 
Mentors 

This session will highlight the findings from a research study 
investigating retention rates in college student mentors. As the 
retention rates increased, the experience and quality of these 

student employees increased. Retention rates of students 
directly relates to higher quality output, which transcends 

campus departments.  
Crown 
Palm 

TBD TBD 
Overview of the Undocumented Student Task Force at UW-

Milwaukee. 
 

Session Evaluation: http://bit.ly/WCPAeval  

http://bit.ly/WCPAeval
http://bit.ly/WCPAeval


Break-Out Sessions – Friday 

Break-Out Session #5 @ 9:00-9:45AM 

Location Presenter(s) 
Presentation 

Title  
Abstract 

Ironwood 

Jodi Thesing-
Ritter and 
Jacqueline 
Bonneville 

Salary 
Negotiation: A 
Gender Equity 

Imperative? 

According to the World Economic Forum, if we don’t pick up 
the pace of change it will take 208 years to reach gender 

equality in the United States. Women of all racial and ethnic 
groups earn less than men of the same group, and also earn 
less than White men as a whole. Black women earn 65.3 % 
of a white man’s salary, while Latinx women only earn 61.6 
percent. If we are going to EVER close the gender pay gap, 
we must become our own advocates and it starts with the 

negotiation of our salary and benefits packages. In this 
session, participants will learn more about the personal 
consequences of the wage gap and specific strategies for 

research and negotiation to address their own salary. This 
session will also help male supervisors and colleagues 
understand the role they play in addressing the gender 

salary gap. 

Crown Palm Tracey Whiteley 

Residential 
Curriculum: 

Where Do I Even 
Start? 

Residential Curriculum is all the buzz in the Residence Life 
world. But what exactly is it and how did we start? In this 

session I will present a basic overview of the what, how and 
why's of Residential Curriculum at my university. 

D/E 
Convention 

Center 

Bill Mueller & 
Warren Scherer 

Student Affairs 
101 Kickoff 

WCPA will officially welcome our Student Affairs 101 
attendees and give them a chance to hear Warren Scherer's 

path into higher education. 

 

Session Evaluation: http://bit.ly/WCPAeval  

 

 

 

 

 

 

 

 

 

 

 

http://bit.ly/WCPAeval


Break-Out Session #6 @ 9:50AM-10:35AM 

Location Presenter(s) Presentation Title  Abstract 

Ironwood 
Brenda Rust 

O'Beirne, PhD 
Moving Forward -- 

Building on the Past 

As we move forward, we build on our past. We learn from 
those who have gone before and come to appreciate the joys 
and challenges of our predecessors. In this interactive look 

at history, we will reconsider our roots and think about how 
our past shapes our future.  

Crown 
Palm 

Matt Denney 
Not All Supervisors 

Wear Capes: Breaking 
the Supervisor Stigma 

This program deals primarily with the idea of transparency 
and the building of connections with staff and students. The 
Supervisor stigma means that you are only seen as the boss 

or the only person in power, when in actuality, we as 
supervisors should be see as a resource and a person to 

empower our staffs. Within this program we will explore 
what transparency actually means and how we can change 

our mindset to further break the stigma of a supervisor role. 

Banyan 
Andrew 

Cleveland 
Now Loading...Esports! 

Whether institutions are meeting enrollment challenges, 
providing students new engagement opportunities, or 

staying current with market trends, esports has become a 
dynamic program offering that meets multiple university 

objectives. Implementation strategies across campuses will 
vary though many questions remain the same: Where do we 

start? How many students will this serve? How much will 
this cost? Learn how the University of Wisconsin-Stout 

answers some of these questions as they develop an esports 
program for fall 2020. 

 

Session Evaluation: http://bit.ly/WCPAeval  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://bit.ly/WCPAeval


Break-Out Session #7 @ 10:55AM-11:40AM 

Location Presenter(s) Presentation Title  Abstract 

Ironwood 
Jackie Lee, 

Quincy 
Chapman  

Fostering Success at 
UW-Eau Claire 

Members of the UW-Eau Claire Fostering Success Advisory 
Board will share how UWEC has made a concerted effort to 

support students who have experienced the foster care system 
and/or homelessness.  

Crown 
Palm 

Matt Denney 
West Coast to 

Wisconsin: College as 
a Brand 

What do the west coast institutions do differently than the 
Wisconsin/Midwest institutions? As professionals, we must 
learn outside of our geographic location. How are we able to 

create a community of lifelong learners if it does not show that 
we are learning? Such things as social media, campus culture, 
and the interaction between the students and staff are equally 

important to communicating your institution. What does it 
mean to be a representative of your institution? 

Banyan Adam Ludwig 

The Great Escape: A 
Leadership & 
Community 

Development 
Opportunity  

WCPA Program of the Year Award Winners - At the University 
of Wisconsin-Stout, escaping a locked room is a fun and 

exciting adventure! Join us to learn how a simple teambuilder 
became a full-fledged Escape Room on campus. Come prepared 

to think creatively and puzzle your way through an actual 
activity with your colleagues. We’ll share steps, challenges, 

puzzles, and partnerships. You’ll escape after 45 minutes ready 
to create a unique adventure on your own campus—whether 

an actual room or portable experience!  

 

Session Evaluation: http://bit.ly/WCPAeval  

Conference Evaluation: http://bit.ly/wcpa2019  

 

 

THANK YOU TO OUR SPONSORS! 

                                                                  

 

                                                         

http://bit.ly/WCPAeval
http://bit.ly/wcpa2019

